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To Mernbers of the Fennsylva¡l¿l Gelerål r\ssenrbly
Frorn ALEÛ Action
Re Support Pension Refcrm in Penrttylvania

As you kncr,v Pennsyivarua's pi-rblrc pensioil systerìì ileeds stnrctrrral changes ln orde¡ io ho¡loi promr$ss lo pui:hc
ççctor ietrreeswhrle protectirtg hardv'rorkrrìq taxpayers A.cr:orrlirrg io the ALËC repañ Unaccou¡ttal.¡le a¡"¡d

Unaffrxdable 2016. Pennsyl.;ania s petrsir:ns irin lhe Ìilth worsì Íunrjeci i¡r A¡nerlra ancj the irnfurrcleei liaLrilitres Êy¿eerrJ

$16.5üû for,.?,yery nlan 1¡rûnrarì al¡d cir¡!¡j j!r ti!Ê {.lo¡ll!ìlonlr*alih Tne c:ornprei¡erlsrve p(?nsron refr:rnrs u¡lder
ccnsrderat:on iieg$r to address thcse cjair¡llt-ríj chálier,-çes arld r-tlay eçtebiish Fennsvivan¡a as one olthe briililte$l
l';¡ilaror.:rìd st(ìrrr)s arìrcr1g tiìÉ Ëtat?s

i Ur':rle¡sta;rd sorlle iegtsieiols lirarìt ð f.rrjr'lg(:i s(J-ir^lt;ÈÌr tr: tire r[tiL:rir"-ir¡ii pul]i¡Ç pensron citåls rn Penngylvalr¡a As a
lor¡¡erWasl¡rrrglon Stale iegrsietor {i318'i8i 1;rrlr fully ¡rwêre r:f !¡ot.: the i,.srfecJ soliitron rs sotletrnìes r!ot

åttål,lable D,-rring nry irnre in lhe iegislati-rre l!0,,a$ rìever eble.to get a bril switchrng aii c'ublic eûrplÇyees erclusrvely
to a 401k cieíined trí.Ìt¡-¡bution nlodel - r¡rhri;h rs thË bËsi:¡riiiiÌrûr¡ !hâ1 wofks sÕ úJeli Tor nran-v- trofessron:ìls rn l!tgirËf

educaliorl aror¡nd ihe torintry 8ur i d¡.i ijer'?ìËrr[r11rsÊ .ìrìçJ wss airle tü v/ûrk çvtth legislãtors on bcrllì srdes of ihe å¡¡ile lr)
pass iegtslêiiolì tl,"at rxade slgnificarrl [)rü!reËs ul r{jrJtJ..llg lhe l:r'lfi¡niled pension prûblenl rn \Alashrr:qtan Stale I

iird¡: t ¡lk:w rny rlesrr* for a perTecl i:tll gel rn the !'vêy Lrf Fasstrlg ;l gilaC b¡ll

'l.lre sr¡je by srCe'prlnsrorl reiÐrn1 herrìq¡ ¡rçgçtiate{i [)v Höt¡5(:'Étrl'f gerì¿ilr3 leaCers seeks io provtde wnrke¡s wtll¡

sÊv-Ërâl fetretlì€nl opttons. inclurling twc iJefined þenefilicorltrit)iition lrybr!e1s and a 401k-style plân Thts ty¡:re ol

nro¡1ei has been successfully irnplanted rn Rnode içlarld. 'l srrrìesses V¡rgilrð and Wash¡ngicn fire rrlost benefìcral
parl of ihe plän cteate$ ã cief¡nåd conlrrbuiìLrrl coriìponq!ìl ior ¿:very new stÊie and schoÔl dtstricf employee by 2019

L-_rriplcy*es.espec'e¡lyrliliennrals.barefilíror¡thetrr',rtãillliyrJf th{:'4i-llkcorlrporlt)llt whichernpowersworkersl{.r
make career an11 geograpiric decis¡ons i:asetl cri lirerr or,o¡r¡ asËtrilltcíìs a:rrd preferences râthef th¡rrt ot-rt úf f*är oi
lLrsirrg retit t:rttent t¡erlefits

the governrrrenl nlust fuliy luñd iÌS share i¡i lire dr:irnrld {tOÛìilltrt1urì piå{r eåch yõår. no long te;-nl irai:tillles târ'ì âf:ùli-ì€

ir'om thrl r:ocìpÐnet'll

ihe iii:re foi r+f,.lrnr ts ftÐw ln il're C*rn¡l¡çrlr,re¿ì!ìlì Íoirrrdi¡txlir 5 i,läll ir:r'tefo¡tn ihey retûrteiJ that lro¡n ?üil9 t* 2!15
schcoi rlrstrlcl re'J?{111e siãle\,vide qrgw Þ} åå9 tilll$rì yÉl {tr1 per.:erll Ol lfÌrs jncfÊ¿se weni Tû Lreilston úäyll.'efii$ '

fraitrlr.e to ar-j<JreSS the i,:Onrrng c|1siS 'r.eâriS O!r€ ot rlrCrr'* Qf liie lcllOwlrlc hrgher iax br-:rdens. ÇLrts ¡n eS$8lili;li
ûûvernüenl ç*rvic*s c!. t4nåslng Õlì Êr*ìnlses ìÛ Sullilr: $f::rr-"ilÛr i'*l¡r{ìes

ilotlr pLrbirc eilipiûVlj*l$ ãnd IåxpAyefs wi'ì by pi*ser'l-/ì¡rË r*lriûÍrìenl se{:uiììy fr.rr extsitng ãtìd fultuf¡: eñiploy*:r:Swliri*

orjl!rn!.] 1n plare a rnrjrç fìScally sr¡siãitråirl€ llilntlfiT fÓr ¡l{¡y.'Þj{:ifk*r* ll Vût-ti14vc *ny qUestiüns o;-w*i.¡itJ like icr

Ctstusgthå¡ !ssu.t in rìjcfe detêl! pleasg frtel f;ee tc --ñlâr-1 illr]

Thank ytu ftt yilL¡r ilr¿d¡catecj $ervice

lJoi; Willtatlrs
Sçn¡r¡r íellavv j Siaîe Br-rdget Soìutilns
þqþyúliarn sôStaieþuclqetsoluticns. or'çl

7.53 BB4 4ô65

f r bT .Ai*[C Acltr:r.:

.ALEC .t\¡.Jt,.til ts !ltt: 5ú'i ¡t:ì4 affíttaie ,f [h? ;1t¡¡ertt:;t!t !-!.itlt\!itli it:: t:','ltaix";t: 't.rst¡tt'.:ii


